THE ROYAL COLLEGE OF PSYCHIATRISTS

OFFICER JOB DESCRIPTION

JOB TITLE:

Chair of the Patient Safety Group
TERM OF OFFICE:
Four years to run from March  2024 to December 2027
RESPONSIBLE TO:


Registrar
WORKING WITH:

Governance



President, Registrar and other College Officers

Management

Chief Executive, Policy and Campaigns Team and other College staff as relevant
ELECTED/APPOINTED:
Appointed
TIME COMMITMENT:


An average of 1 PA per week

JOB PURPOSE 

The Patient Safety Expert Working Group's primary role is to advise the College on all aspects of patient safety. This includes: psychiatric risk assessment and management, training, practice, confidentiality, safeguarding and probity. The Group offers guidance on the development and implementation of patient safety strategies and ensures that the College maintains a leading position in these fields at the national level.
The Patient Safety Group is responsible for providing expert advice to the College, especially to the Policy and Public Affairs Committee.. It facilitates active involvement in various College activities, including Committees and Faculties and contributes to broader strategic objectives.

The group is committed to fostering a culture of co-creation in patient safety, encouraging collaborative discourse between clinicians and individuals with lived experience. This approach is vital for the creative and innovative development of ideas, working groups, and more broadly the College approach to patient safety.

This Group has pioneered the development of a co-chairing system where the Chair shares responsibilities with a co-chair who has lived experience. This reflects the Group's dedication to inclusive and diverse perspectives in decision-making.
The Working Group meets four times a year – via remote teleconference. The majority of work will be undertaken between meetings. 

KEY RESPONSIBILITIES

To chair the Patient Safety Expert Working Group, provide guidance and direct its remit. This will include liaison with relevant others both inside and outside the College and responding to queries. 

KEY RESPONSIBILITIES:
· Work to maintain and further establish the College as a leader of good practice in patient safety
· Represent the College when requested at relevant Committees of NHS England, the Department of Health, the Academy of Medical Royal Colleges (AoMRC), the GMC and other external organisations.
· Deputise for the Registrar at other meetings as requested.
· To chair the meetings of the Group at the College (four per annum – via teleconference)
· To lead the Group in developing its role and activities

· To represent the Group at meetings within the College
· To brief College Officers and lead on official College responses on issues relating to patient Safety
PERSONAL SPECIFICATION:
The successful candidate will be in good standing with the College and for Continuing Professional Development, and demonstrate:

· Commitment to patient safety and knowledge of national patient safety policy developments
· Experience of leadership in roles relating to patient safety at a national or regional level
· An ability to engage and work with colleagues
· Experience in leading groups and project
· Commitment to patient safety

THE COLLEGE VALUES

Courage

•
Champion the specialty of psychiatry and its benefits to patients

•
Take every opportunity to promote and influence the mental health agenda

•
Take pride in our organisation and demonstrate self‐belief

•
Promote parity of esteem

•
Uphold the dignity of those affected by mental illness, intellectual disabilities and developmental disorders.

Innovation

•
Embrace innovation and improve ways to deliver services

•
Challenge ourselves and be open to new ideas

•
Seek out and lead on new, evidence‐based, ways of working

•
Have the confidence to take considered risks

•
Embrace the methodology of Quality Improvement to improve mental health services and the work of the College.

Respect

•
Promote diversity and challenge inequalities

•
Behave respectfully – and with courtesy – towards everyone

•
Challenge bullying and inappropriate behaviour

•
Value everyone’s input and ideas equally

•
Consider how own behaviour might affect others

•
Respect the environment and promote sustainability.

Collaboration

•
Work together as One College – incorporating all members, employees, patients and carers

•
Work professionally and constructively with partner organisations

•
Consult all relevant audiences to achieve effective outcomes for the College

•
Work together with patients and carers as equal partners

•
Be transparent, wherever possible and appropriate.

Learning

•
Learn from all experiences

•
Share our learning and empower others to do the same

•
Value and encourage personal feedback

•
Use feedback to make continuous improvements

•
Create an enabling environment where everyone is listened to, regardless of seniority

•
Positively embrace new ways of working.

Excellence

•
Deliver outstanding service to members, patients, carers and other stakeholders

•
Promote excellent membership and employee experience

•
Always seek to improve on own performance

•
Promote professionalism by acting with integrity and behaving responsibly

•
Demonstrate accountability in all that we do

•
Uphold the College’s ‘Core Values for Psychiatrists’.
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