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Summary of Council Report for 2024-2025: 

First Quarter: 

1 Public Affairs & Stakeholder Engagement  
 
The period was dominated with the outcome of the General Election held in early 
July 2024 and engaging with new Ministers, MPs, Peers and the new Government’s 
legislative agenda. The President has written to all of the key Ministers who are 
priority stakeholders for the College, including the new Minister for Mental Health, 
Baroness Merron.   
  
In the King’s Speech the Government announced over 40 pieces of legislation for 
this new parliamentary session and the priority Bills for the College are as follows: 
Assisted Dying; Mental Health Act Reform; Ban on Conversion Practices; Border 
Security, Asylum and Immigration Reform; Imprisonment for Public Protection; 
Crime and Policing. 
  
During this Quarter the priority has also been planning for the upcoming party 
conference season and the President with support staff will be attending the 
Liberal Democrats, Labour and Conservative Party Conferences respectively. In 
partnership with RCEM and Prospect Magazine, the College will also be co-hosting 
an invite only roundtable event at the Labour Party Conference on Emergency 
Admissions. 
  
During this quarter the College also participated in a roundtable event in 
Parliament hosted by Baroness Hollins about her report on people who are 
detained in Mental Health hospitals, which was also attended by the President. 
  
Key debates the College provided briefing material for MPs and Peers included the 
debates on the King’s Speech and a debate on the 1st Report of the Public Inquiry 
into Covid19. 
  
The College has also focussed on the latest cohort of Parliamentary scholars who 
will be starting their placements at the end of October 2024. 
 
2 Policy & Publications 

  
2.1 Documents cleared or published since the last Council meeting: 
  
Documents published since the last Council meeting 

  
Protecting the Mental Health of people seeking sanctuary in the UK’s evolving 
legal landscape (College Report) 
  
Outcomes across psychiatric specialties (College Report) 
Outcomes in Liaison Psychiatry (College Report) 
  
Documents cleared but not yet published 



  
Open Data (Position Statement) 
Psychedelics and their role in treating Mental Illness (College Report)  
  
A fuller update paper on documents in progress has been provided separately for 
the Faculty Chairs meeting. 
  
2.2 Coroners  
  
Since the last Council, the College has responded to 2 Preventing Future Deaths 
Reports. They related to the use of a particular drug in the treatment of Eating 
Disorders as well as one around the sharing of information between private mental 
health services and the NHS. In response to the former, we agreed, despite there 
being limited evidence ofc a potential link between the drug and suicide to put out 
a communication to members and on the latter, we referred to existing guidance 
in this area and challenged some of the Coroners assertion about patient data 
being routinely shared with family and carers.  
  
We are continuing with a new Chief Coroner for England and Wales to seek to pick 
up previous agreements around an offer of training to Coroners, particularly 
around the role of risk assessment. We hope to have a meeting in the diary in the 
next few weeks, with the new Chief Coroner and will better understand after that 
the next steps for this work.  
  
We continue to provide regular updates through a paper for Trustees on individual 
PFD Reports that the College have responded to over the past 18 months, including 
any actions that we have committed to in our response. 
  
2.3 Healthcare Safety Investigation Branch Reports  
  
There are 2 major Reports that the College are currently commenting on. They 
were both undertaken by the HSSIB in response to a commission from the 
Secretary of State for Health and Social Care in June 2023 for them to look at 
inpatient mental health settings: 
  
A) Creating conditions for the delivery of safe and therapeutic care to adults in 
mental health inpatient settings 

  
On writing this update we are in the process of drafting a response to what has 
been sent through by HSSIB. We have significant concerns about it in terms of its 
presentation, tone and comment. We believe that in a number of areas such as 
autism and experiences of minoritised ethnic communities, the Report is 
significantly deficient. The lack of lived experience involvement in its development 
is also to us obvious in the language and content of the draft sent through. 
  
B) Mental health inpatient settings: out of area placements 



This draft report was  reviewed it in detail and responded to before the deadline. 
This has been an important priority for the College for a number of years so will 
want it to ensure that it is a driver for real progress. 
  
2.4 Policy and Public Affairs Committee (PPAC) 

  
The PPAC met in June and covered the following areas as part of its substantive 
discussion items: 
  

• Payment Systems 
• Biopsychosocial Model  
• Patient Information Resources 

  
The next meeting will be in October where Assisted Dying, Bipolar, RCRP and 
influencing since the UK General election will be among the areas discussed. 
  
2.5 Bipolar Roundtable 

  
We are hosting the next meeting of the Bipolar Collaborative in October and the 
main items for discussion will be a stocktake on the Action Plan last year both in 
terms of progress and possible need of updating as well as looking more 
specifically at a proposed bid to NHSE to fund the development of a National 
Clinical Pathway for Bipolar Disorder.   
  
2.6 Police attendance at Mental Health calls 

  
The latest activity in this area for the College has been involvement in recent 
meetings with Government and other stakeholders to assess progress.  
  
What has become clear on these meetings is that the police who are gathering 
evidence for their evaluations are focusing on saved hours of police time and 
investigation of crimes they wouldn’t have investigated before these saved hours 
were available to assess things as going very well.   
  
To counter this, while there is lots of anecdotal information of real problems in 
terms of the impact on the person in crisis and mental health services up to and 
including mentions in Coroners Reports, the lack of data in the health area is 
hampering the push back to the police narrative of all things going well. 
As part of our attempts as a College to help counter this, we will shortly be 
surveying members to get a more comprehensive overview of what is happening, 
good and bad.  
  
3 Workforce  
  
3.1 Specialty Doctors and Specialists (SAS Psychiatrists) 

  
Progress is being made across the four pillars of the SAS Strategy including 
activities as follows:  

https://www.rcpsych.ac.uk/docs/default-source/members/sas-doctors/sas-strategy-03-2023.pdf?sfvrsn=bf05caf7_4


1. Support education and research 
o SAS doctors encouraged to be educational supervisors and 

MRCPsych examiners 
o Supporting SAS doctors to gain credentials – dedicated SAS 

Perinatal masterclass for SAS doctors introduced as well as access to 
ED Credential  

o Encouraging SAS doctors to be NIHR Associate Principal 
Investigators.  

2. Improve care   
o Support SAS doctors’ training and practice in line with the 2021 

National Patient Safety Syllabus  
o Support access for SAS doctors to develop QI methodology skills and 

improvement coaching skills  
o Increase SAS doctors’ representation in local, regional and national 

QI networks, including those within the College  
o Ensure SAS representation on the Quality Improvement Committee 

and the work of the Public Health Implementation Centre 
3. Influence system-level change 

o RCPsych Leadership and Management Fellow Scheme opened up 
to SAS doctors  

o Working with the GMC to streamline and improve the CESR 
(Portfolio Pathway) process - asking the GMC to remove Approved 
Clinician status from our Specialty Specific guidance for all 
specialties 

4. Belong to the College 
o SAS Voice across College, including at Council 
o Celebrate SAS psychiatrists and challenge stigma, support for SAS 

Week 2024 
o A dedicated SAS lounge at Congress 2024 with talks on leadership & 

management, SAS careers and Coaching and mentoring. 
o Represent SAS doctors in College communications and campaigns, 

including #ChoosePsychiatry 
o Embed wellbeing of SAS doctors into College policies and exemplar 

SAS Job Descriptions 
  
  
The successful biennial national RCPsych SAS conference took place in May 2024, 
and the SAS Tutors’ Network and SAS Committee continue to work tirelessly to 
contribute to College activities.  If you are interested in becoming part of the SAS 
Committee, please contact specialtydoctors@rcpsych.ac.uk and follow on 
@RCPsychSASDocs on X.  
 
3.2 Regional Representatives 

  
The demand for Consultant and SAS Job Description approvals continues to be 
high, and the roles of Specialty representatives, Regional Advisors and Deputy 
Regional Advisors are key to the quality assurance and monitoring of job plans and 
descriptions to ensure they are appropriate and manageable.  

https://www.nihr.ac.uk/career-development/clinical-research-courses-and-support/associate-principal-investigator-scheme
https://www.nihr.ac.uk/career-development/clinical-research-courses-and-support/associate-principal-investigator-scheme
https://www.rcpsych.ac.uk/training/your-training/leadership-management-fellow-scheme
https://www.nhsemployers.org/articles/sas-week-2024
https://www.nhsemployers.org/articles/sas-week-2024
mailto:specialtydoctors@rcpsych.ac.uk


  
If you are interested in becoming a Specialty representative, Regional or Deputy 
Regional Advisor, please contact the relevant Faculty, Division or Devolved Nation 
or via workforce@rcpsych.ac.uk   
  
We are still awaiting several faculty updates to progress the update to college 
report CR207: Safe Patients, High Quality Services – Job Planning for Consultants. 
We hope to be able to complete this work and publish by the end of the 2024.   
  
3.4 Workforce Census and Workforce Committee 

  
The 2023 biennial RCPsych Workforce Census has now been published and we 
continue to work strategically with NHS England, NHS Education Scotland, 
Northern Ireland Medical and Dental Training Agency and Health Education and 
Improvement Wales as well as other partners to lobby for an equitable proportion 
of training places across the UK as well as support to retain psychiatrists across all 
areas of the workforce.  
  
4 Wellbeing 

So far this year, our confidential peer support service, the Psychiatrists’ Support 
Service led by Dr Ricky Caplan, has received 32 contacts via both our dedicated 
email (pss@rcpsych.ac.uk) and phone helpline, which have led to confidential 
calls with our small group of Peer Support Psychiatrists.  We are particularly keen 
to grow our support for Specialty Doctors and Specialist (SAS) psychiatrists and 
welcome applications from SAS doctors to become Peer Support Psychiatrists.  

  

The online Peer Support Network for Psychiatrists Affected by Patient Suicide 
facilitated by medical psychotherapists Drs Rachel Gibbons and Jan Birtle meets 
every other month and any psychiatrist is welcome to attend.  Please contact us 
via pss@rcpsych.ac.uk for details.   

The Wellbeing Champions’ network has reformed and work in underway to 
ensure representation across the UK. The working groups of the Wellbeing 
Committee, on preventing violence and aggression and on supporting trainees 
through tribunals are underway and plan to produce guidance by the end of the 
year.  

  
5 Public Mental Health 

  
The Public Mental Health Implementation Centre (PMHIC) held a recruitment 
process for a sole Clinical and Strategic Director, as the term of the two joint 
directors came to an end. Dr Peter Byrne was appointed into the role following 
this process in September. 
  
During the quarter the PMHIC continued to work on two key collaborations: 
  

mailto:workforce@rcpsych.ac.uk
https://www.rcpsych.ac.uk/improving-care/workforce/our-workforce-census?searchTerms=census
https://www.rcpsych.ac.uk/members/workforce-wellbeing-hub/psychiatrists-support-service
https://www.rcpsych.ac.uk/members/workforce-wellbeing-hub/psychiatrists-support-service
mailto:pss@rcpsych.ac.uk
https://www.rcpsych.ac.uk/members/posts-for-members/detail/peer-support-psychiatrist
mailto:pss@rcpsych.ac.uk


- With Oxford University to submit a proposal to NIHR to understand and 
address inequalities in the treatment and outcomes of SMI during the 
postpartum period, having been selected by NIHR for stage 2, following our 
stage 1 grant proposal. 

- With RCPsych in Wales to develop 4 reports on physical health. The first of 
these, on smoking, was published earlier in 2024, and the second, on 
weight management, will be published before the end of 2025. 

  
PMHIC successfully launched their new Public Mental Health Learning 
Community in September – a space for anyone working in public mental health 
to connect and share learning and challenges. The network will comprise of 10 
virtual events each year. 
  
 
Second quarter: 

1 Public Affairs & Stakeholder Engagement  
  

During this quarter two major pieces of legislation were introduced into 
Parliament. First, we had the Second Reading debate on the Mental Health Act 
Bill and the College was directly mentioned eight times in the debate by 
members of the House of Lords. Since then the College has met with a range of 
Peers to discuss the Bill, including with the Minister for Mental Health, Baroness 
Merron. The Committee stage of the Bill will begin in January 2025 and the 
College is liaising with various Peers to table amendments on key concerns.  

The other piece of legislation introduced was a Private Members’ Bill introduced 
by Kim Leadbeater MP regarding End of Life/Assisted Dying. The College briefed 
for the Second Reading and met with Kim Leadbeater MP also. The MPs on the 
Bill Committee have now been confirmed and the College is in the process of 
arranging meetings with them. 

During this quarter the College also confirmed a new Chair of the APPG on 
Mental Health – for which we provide the Co-Secretariat along with Rethink 
Mental Illness. Sojan Joseph MP (Labour, Ashford) will officially be elected to the 
role at the AGM in Parliament in January 2025. 

In addition to this, we now have four Parliamentary Scholars in place who are 
currently working with Baroness Hollins (Crossbench), Baroness Finlay 
(Crossbench), Baroness Parminter (Liberal Democrats) and Lord Bethell 
(Conservative & Unionist). The Peers and Scholars recently met in Parliament and 
this also included a briefing from the College on the Mental Health Act Bill.  

We also hosted a hybrid roundtable event at the College with the Obesity Health 
Alliance, and the PMHIC and the College’s Presidential Lead for Physical Health 
on the interchange between SMI and Obesity. Following the event, the College is 
now liaising with the OHA on next steps.  



 
2 Policy & Publications 

  
2.1 Documents cleared or published since the last Council meeting: 
  
  
Documents cleared and waiting to be published:  
Open Data (Position Statement) 
Psychedelics and their role in treating Mental Illness (College Report)  
Outcomes in Neuropsychiatry (College Report) 
Non recent child sex abuse (College Report) 
  
A fuller update paper on documents in progress has been provided separately for 
the Faculty Chairs meeting. 
  
2.2 Coroners  
 
We have been in further contact with the Chief Coroner for England and Wales 
about joint working on the effectiveness of Preventing Future Deaths Reports.  
  
As a result we have now secured a slot at the Coroners National Conference in 
March and will use that to raise important issues that we want Coroners to consider 
in deaths involving metal illness and mental health services.  
  
We also continue to provide regular updates through a paper for Trustees on 
individual PFD Reports that the College have responded to over the past 18 
months, including any actions that we have committed to in our response. 
  
 
2.3 Healthcare Safety Investigation Branch Reports  
  
There have been a few major reports that the College have responded on. They 
were undertaken by the HSSIB in response to a commission from the Secretary of 
State for Health and Social Care in June 2023 for them to look at inpatient mental 
health settings: 
  
A) Creating conditions for the delivery of safe and therapeutic care to adults in 
mental health inpatient settings 

  
We made a number of comments on this Report because of concerns we had 
around the draft that was sent to us. We had e significant concerns about it in 
terms of its presentation, tone and comment.  A number of changes were made 
by HSSIB in response and we were largely happy with the final draft. 
  
.B) Mental health inpatient settings: out of area placements 

  
We again made a number of comments on this, largely focused on seeking to 
toughen recommendations. Again, we had some success in securing changes to 



the final draft although some around commissioning of beds locally where 
appropriate was not accepted as HSSIB regard calls such as this as beyond their 
remit.  
 
C) Creating conditions for learning from inpatient mental health deaths and 
near misses in inpatient and community mental health services 

  
  
2.4 Policy and Public Affairs Committee (PPAC) 

  
The PPAC met in October and covered the following areas as part of its substantive 
discussion items: 
  

• Assisted Dying 
• Right Care Right Person 
• Autism 
• Biopsychosocial Model  
• Influencing since the General Election 

  
The next meeting will be in February 2025. 
  
2.5 Bipolar Roundtable 

  
We met in October and agreed that we should focus on 2 areas over the next few 
months. They are: 
  

- Publication of a Position Statement 
- Launch event for Collaborative  

  
2.6 Police attendance at Mental Health calls 

  
We drafted letters to go to relevant Government Ministers to highlight the findings 
of the recent evaluation by the University of York which highlighted significant 
concerns from a health service perspective in the implementation of RCRP. We 
hope to use this to get the focus on these issues and not the amount of police time 
being saved by the changes. 
  
We are separately restarting the College work that had started in this area prior to 
the RCRP agenda being given increased priority.   
 
3 Workforce  
  
3.1 Specialty Doctors and Specialists (SAS Psychiatrists) 

  
Progress is being made across the four pillars of the SAS Strategy:  

1. Support education and research 
2. Improve care   
3. Influence system-level change 

https://www.rcpsych.ac.uk/docs/default-source/members/sas-doctors/sas-strategy-03-2023.pdf?sfvrsn=bf05caf7_4


4. Belong to the College 
  
  
The successful biennial national RCPsych SAS conference took place in May 2024, 
and the SAS Committee continue to work tirelessly to contribute to College 
activities. A new newsletter to help and encourage engagement with SAS 
psychiatrists was released in December 2024 and will be released on a quarterly 
basis. The SAS committee continues to utilise their SAS tutors’ network to release 
information and news and meets with the network every 2 months to ensure it is 
properly dealing with issues on the ground. The SAS committee is also exploring 
the representation of LEDs/Clinical fellows within the committee and college. 
 
3.2 Regional Representatives 

  
The demand for Consultant and SAS Job Description approvals continues to be 
high, and the roles of Specialty representatives, Regional Advisors and Deputy 
Regional Advisors are key to the quality assurance and monitoring of job plans and 
descriptions to ensure they are appropriate and manageable.  
  
If you are interested in becoming a Specialty representative, Regional or Deputy 
Regional Advisor, please contact the relevant Faculty, Division or Devolved Nation 
or via workforce@rcpsych.ac.uk   
  
The committee, in collaboration with college leads have created new guidelines for 
job descriptions and checklists in relation to Equity in Job Descriptions as well as 
how the biopsychosocial model can be reinvigorated through job planning and the 
JD approval process. 
  
Faculties have been contributing to the development of CR207, with a few faculties 
still to submit content. When content has been received, an editorial process, 
involving ensuring full DN involvement, full SAS involvement and the 
formatting/creation of the document itself, will commence. Publication is 
expected around Summer 2025. 
  
  
3.4 Workforce Census and Workforce Committee 

  
The Workforce Committee continues to be the hub for a variety of college work 
and reports. This year there have been dedicated sessions for the Scottish and 
Norther Irish Workforce reports and recommendations as well as discussions 
around the use of data, the community framework and NHS 24/7. In 2024, the 
group was widened to ensure that best practice can be more easily shared and so 
that policy and public affairs updates can be shared with a wider membership. 
  
4 Wellbeing 

So far this year, our confidential peer support service, the Psychiatrists’ Support 
Service led by Dr Ricky Caplan, has received 32 contacts via both our dedicated 

mailto:workforce@rcpsych.ac.uk
https://www.rcpsych.ac.uk/members/workforce-wellbeing-hub/psychiatrists-support-service
https://www.rcpsych.ac.uk/members/workforce-wellbeing-hub/psychiatrists-support-service


email (pss@rcpsych.ac.uk) and phone helpline, which have led to confidential 
calls with our small group of Peer Support Psychiatrists.  We are particularly keen 
to grow our support for Specialty Doctors and Specialist (SAS) psychiatrists and 
welcome applications from SAS doctors to become Peer Support Psychiatrists. 
Resources such as help sheets have also been reviewed and digitised. 

  
The wellbeing committee has been working on a draft Wellbeing position 
statement which we are ensuring feeds directly into the work on the Retention 
Charter. 

The online Peer Support Network for Psychiatrists Affected by Patient Suicide 
facilitated by medical psychotherapists Drs Rachel Gibbons and Jan Birtle meets 
every other month, and any psychiatrist is welcome to attend.  Please contact us 
via pss@rcpsych.ac.uk for details.   

The Wellbeing Champions’ network has reformed, and work is underway to 
ensure representation across the UK.  

The working groups of the Wellbeing Committee:  

Preventing violence and aggression against Psychiatrists: This group has had an 
all-member survey approved which is currently open – results will be published 
next year and will inform the next steps for the working group. 

Supporting Residents through Tribunals – a one-day course has been devised and 
will be delivered on 6th March 2025. 

Reflective Practice – this working group has drafted a position statement which 
should be published early in 2025. 

  
5 Public Mental Health 

  
The Public Mental Health Implementation Centre (PMHIC) appointed Dr Peter 
Byrne as the Centre’s sole Clinical and Strategic Director in September 2024. The 
PMHIC is currently recruiting to an Academic Lead role, which will focus on 
Centre’s research priorities and funding opportunities. 
  
During the quarter the PMHIC continued to work on a number of key 
collaborations and projects: 

  
• With RCPsych in Wales to develop 4 reports on physical health. The first of 

these, on smoking and mental health, was published earlier in 2024, and 
the second, on weight management and mental health, will be published 
in the early 2025. The work on the third report focusing on physical activity 
and mental health will commence in the first quarter of 2025.  
  

• With RCPsych Wales and Swansea University on an update of the 2022 
Education Endowment Foundation’s Rapid Evidence Review on 

mailto:pss@rcpsych.ac.uk
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Attendance Interventions (EEF 2022) - a systematic review on interventions 
to address attendance problems in schools. The update to the review is 
due to be published in mid-2025.  
  

• With colleagues from the Leeds and York Partnership NHS Foundation 
Trust on Health Inequalities Briefing pack – this e-resource is in its final 
stages of development and will contain a series of quick guides to topics 
relevant to public mental health and health inequalities, ranging from 
criminal justice, housing, substance misuse, trauma, unemployment, etc. 
This briefing pack is aimed at audiences including Integrated Care Boards 
(ICBs), primary care, public health, clinical staff members as well as mental 
health setting leaders. 

  
Upcoming networks/events in PMH:  
  

• RCPsych/Faculty of Public Health Public Mental Health Conference due to 
be held on Friday 7th February 2025. This all day in-person event will 
comprise of a wide-ranging programme, with speakers discussing data,  
research priorities as well as social and commercial determinism of mental 
health.  

• Public Mental Health (PMH) Learning Community – this free network 
launched in September 2024 and offers a space for anyone working in 
public mental health to connect and share learning and challenges. It has 
been a great success with increasing membership and engagement.  As 
part of the Learning Community, the PMHIC hosts a series of monthly 
virtual events, including learning sets and workshops. 

 

Third Quarter and till AGM: 

1 Public Affairs & Stakeholder Engagement 

  
Key priorities for the College during the period have been engaging with Peers on 
the passage of the Mental Health Bill following the start of its Committee stages in 
the House of Lords in January 2025. The College has worked to brief Peers for 
debates, assist in the drafting of amendments and met with a range of cross-party 
Peers and the Minister for Mental Health. The College has also engaged with 
Officials in the DH&SC and partner organisations in the Mental Health sector. The 
Bill is expected to be introduced into the Commons in April/May and in advance of 
this we have been engaging with MPs on the Bill. 
  
Other legislation currently being considered in Parliament where the College has 
been engaging with Parliamentarians includes the ‘End of Life’ Bill (A Private 
Member’s Bill), including meeting with Kim Leadbeater MP – who has introduced 
the Bill – and other members of the Bill Committee. Dr Annabel Price also 
represented the College and provided oral evidence to the Public Bill Committee. 
The College has also worked on the Border Security, Asylum Seekers and 
Immigration Reform Bill.  
  

https://www.rcpsych.ac.uk/events/conferences/detail/2025/02/07/default-calendar/public-mental-health-conference
https://www.rcpsych.ac.uk/docs/default-source/events/2025-events/public-mental-health-conference/events---public-mental-heath-conference---7-february-2024.pdf?sfvrsn=a1257e10_3
https://www.rcpsych.ac.uk/improving-care/public-mental-health-implementation-centre/public-mental-health-learning-community


In January the All-Party Parliamentary Group (APPG) for Mental Health which the 
College provides the co-secretariat along with Rethink Mental Illness was 
established following the General Election, with the election of a new team of 
Officers, with Sojan Joseph MP, (Labour, Ashford), elected as the new Chair. In 
March 2025 the APPG held an all stakeholder briefing session with MPs and Peers 
on the Mental Health Bill. The President was one of the speakers on the panel for 
the APPG event, along with the Minister for Mental Health, Baroness Merron.     
  
The Health and Social Care Select Committee Inquiry on Community Mental 
Health services led to the President of the College – Dr Lade Smith CBE – providing 
oral evidence to the Select Committee. 
  
The College’s Parliamentary Scholars Scheme has continued with five Peers during 
this quarter working with Resident Doctor Psychiatrists in the House of Lords. The 
scheme will be opening the process for its next cohort in the Spring of 2025.   
  
In March the College’s Autism Champion – Dr Conor Davidson – also appeared at 
the Autism Act Committee of the House of Lords, to provide oral evidence about 
the effectiveness of the legislation.   
  
Meetings during this time have also included 2 meetings the President has held 
with Dr Zubir Ahmed MP (Labour, Glasgow South West), the Parliamentary Private 
Secretary (PPS) to the Health and Social Care Secretary, Wes Streeting MP.  
 

 
  
2 Policy & Publications 

  
2.1 Documents cleared or published since the last Council meeting: 
  
  
Documents cleared but not yet published 

  
Coexisting Substance Use and Mental Health Disorders (College Report) 
Open Data (Position Statement) 
Psychedelics and their role in treating Mental Illness (College Report)  
Outcomes in Neuropsychiatry (College Report) 
Non recent child sex abuse (College Report) 
  
A fuller update paper on documents in progress has been provided separately for 
the Faculty Chairs meeting. 
  
  

2.7 Out of Area Placements project with NHS Confed Mental Health Network  
  
We are working with the Mental Health Network at the NHS Confederation, which 
represents providers of mental health services across England from the statutory, 
independent and third sectors on a project around inappropriate out of area 



placements. The registrar chaired the roundtable discussion on children and 
young people and representatives from the College were in attendance at both 
roundtable sessions that have helped to inform the discussion document and 
practical toolkit for providers that are expected to be launched later in the spring. 
This work will also be showcased at the Mental Health Network’s Annual 
Conference in Leeds on 23 April 2025. 
 
3 Workforce  
  
3.1 Specialty Doctors and Specialists (SAS Psychiatrists) 

 

The SAS committee continues to work against the college SAS strategy as it 
enters its final year. A new quarterly e-newsletter to SAS psychiatrists has just 
released its second edition and has been a great success in terms of engagement 
with SAS doctors. 

The committee continues to explore the pilot inclusion of locally employed 
doctors within the SAS committee; so far representative groups or bodies for this 
group of doctors has been difficult to find. 

The SAS tutors network continues to be a valuable asset in terms of 
communication to SAS doctors as well as receiving on the ground intelligence 
from SAS doctors.  
  
  
3.2 Regional Representatives 

 
The demand for Consultant and SAS Job Description approvals continues to be 
high, and the roles of Regional Specialty representatives and Regional Advisors are 
key to the quality assurance and monitoring of job plans and descriptions to ensure 
they are appropriate and manageable.  
  
If you are interested in becoming a Specialty representative, Regional or Deputy 
Regional Advisor, please contact the relevant Faculty, Division or Devolved Nation 
or via workforce@rcpsych.ac.uk   
  
The committee, in collaboration with college leads have created new guidelines for 
job descriptions and checklists in relation to Equity in Job Descriptions as well as 
how the biopsychosocial model can be reinvigorated through job planning and the 
JD approval process – new exemplars and checklist are soon due for release to 
employers. 
 
The CR207 project continues, with feedback now being sought from Devolved 
Nation faculty members. Following this, we will ensure that information included 
is relevant and correct for SAS doctors before going to the final editing, formatting 
and publishing process, hopefully by congress 2025. 
  

https://www.rcpsych.ac.uk/members/specialty-and-specialist-doctors/sas-strategy
mailto:workforce@rcpsych.ac.uk


3.4 Workforce Census and Workforce Committee 

  
The Workforce Committee continues to be the hub for a variety of college work 
and reports. This year so far we have had a focus on the Northern Ireland retention 
survey and workforce report as well as the Scottish VOX report.  
  
The RCPsych census is running this year in a new online format, the census survey 
being run for employers across the UK on MSForms. The census team is again 
running the individual survey for private and independent psychiatrists and is 
working with the faculty of Addiction Psychiatry on how best to reach psychiatrists 
working within third sector services.  Communications to employers were sent in 
March with results coming in throughout the summer. The private 
/independent/third sector surveys will be sent out to targeted individuals (through 
PIPSIG mailing lists and to addiction services) in the summer. There will be a period 
of data consolidation following the end of summer deadline, with the full census 
report due at the beginning of 2026. 
  
4 Wellbeing 

So far this year, our confidential peer support service, the Psychiatrists’ Support 
Service led by Dr Ricky Caplan, has received 10 contacts via both our dedicated 
email (pss@rcpsych.ac.uk) and phone helpline, which have led to confidential 
calls with our small group of Peer Support Psychiatrists.  We are particularly keen 
to grow our support for Specialty Doctors and Specialist (SAS) psychiatrists and 
welcome applications from SAS doctors to become Peer Support Psychiatrists.  

  
The wellbeing committee has been working on a draft Wellbeing position 
statement which has been to the editorial board. The committee are now resolving 
to responding to comments made.  

The online Peer Support Network for Psychiatrists Affected by Patient Suicide 
facilitated by medical psychotherapists Drs Rachel Gibbons and Jan Birtle meets 
every other month, and any psychiatrist is welcome to attend.  Please contact us 
via pss@rcpsych.ac.uk for details.   

The Wellbeing Champions’ network has reformed, and recruitment is underway 
to ensure representation across the UK. We are working with colleagues in 
Scotland to ensure the wellbeing champions can operate within existing 
structures. 

The working groups of the Wellbeing Committee:  

Preventing violence and aggression against Psychiatrists: The all member survey 
has had a good response rate (around 1000) and analysis of the results is now 
taking place. An academic paper will be written following this as well as an article 
for Insight magazine.  

https://www.rcpsych.ac.uk/members/workforce-wellbeing-hub/psychiatrists-support-service
https://www.rcpsych.ac.uk/members/workforce-wellbeing-hub/psychiatrists-support-service
mailto:pss@rcpsych.ac.uk
https://www.rcpsych.ac.uk/members/posts-for-members/detail/peer-support-psychiatrist
mailto:pss@rcpsych.ac.uk


Supporting Residents through Tribunals – a one-day course has been devised and 
was delivered on 6th March 2025. The day was a great success with 50 
participants. 

Reflective Practice – this working group has drafted a position statement which 
should be published in 2025. The editorial board is finalising their comments 
before returning to the working group when a publishing timeline can be 
decided upon. 

 
5 Public Mental Health 

 
The Public Mental Health Implementation Centre (PMHIC) appointed Prof Kam 
Bhui as the Academic Lead, a role which will focus on Centre’s research priorities 
and funding opportunities. Prof Bhui will begin the role on 1st April 2025. 
  
A new research fellow has been appointed and will start on 1st April 2025. 
  
PMHIC Senior Researcher, Jean Strelitz, will leave her role on 28th March 2024. 
  
A new role, ‘Head of PMHIC’, has been created and recruitment is under way. 
Interviews will be held on 21st March. 
  
Below are updates on the following PMHIC collaborations this quarter: 

  
• In February, the NIHR selected one of our research grant collaborations for 

funding. PMHIC researchers will support a 3.5-year project funded by NIHR 
Health and Social Care Delivery Research (HSDR) which focuses on 
perinatal mental health inequalities. The research proposal was developed 
by PMHIC Senior Researcher, Jean Strelitz, in collaboration with the study’s 
lead investigators Kam Bhui and Roisin Mooney at Oxford University. 
  

• PMHIC are continuing their collaboration with RCPsych in Wales to 
develop 4 reports on physical health. The first of these, on smoking and 
mental health, was published in 2024, and the second report, on weight 
management and mental health, will be published on 20th March 2025. The 
third report focusing on physical activity and mental health is now in the 
initial planning stages, with an aim to publish in late-2025.  
  

• PMHIC are leading on a systematic review in partnership with RCPsych 
Wales and Swansea University. The project is to update the 2022 Education 
Endowment Foundation’s Rapid Evidence Review on Attendance 
Interventions (EEF 2022) - a systematic review on interventions to address 
attendance problems in schools. Data extraction was completed in 
February 2025 and the early stages of data synthesis and meta-analysis are 
underway. The update to the review is due to be published in summer 
2025.  
  

https://www.rcpsych.ac.uk/improving-care/public-mental-health-implementation-centre/smoking-and-mental-health-in-wales
https://www.rcpsych.ac.uk/improving-care/public-mental-health-implementation-centre/smoking-and-mental-health-in-wales
https://educationendowmentfoundation.org.uk/?gad_source=1&gclid=EAIaIQobChMIjt7Ooe3-iQMVVIpQBh1xszQyEAAYASAAEgL0RfD_BwE
https://educationendowmentfoundation.org.uk/?gad_source=1&gclid=EAIaIQobChMIjt7Ooe3-iQMVVIpQBh1xszQyEAAYASAAEgL0RfD_BwE


• With colleagues from the Leeds and York Partnership NHS Foundation 
Trust on Health Inequalities Briefing pack – this e-resource, to be published 
in Spring 2025, contains a series of quick guides to topics relevant to public 
mental health and health inequalities, ranging from criminal justice, 
housing, substance misuse, trauma, unemployment, etc. This briefing pack 
is aimed at audiences including Integrated Care Boards (ICBs), primary 
care, public health, clinical staff members as well as mental health setting 
leaders. 
  

• RCPsych/Faculty of Public Health Public Mental Health Conference was 
held on Friday 7th February 2025. This all day in-person event featured a 
wide-ranging programme, with speakers discussing research priorities and 
directions in population mental health.  
  

• In partnership with the Department of Psychiatry at Oxford University, 
PMHIC hosted a third roundtable discussion on applying a ‘syndemics’ 
approach to understanding and addressing health inequalities, on 11th 
February. The roundtable was attended by expert researchers in the areas 
of mental health inequalities and people with lived experience of mental 
illness. 

  
Upcoming networks/events in PMH:  
  

• Public Mental Health (PMH) Learning Community – this free network 
launched in September 2024 and offers a space for anyone working in 
public mental health to connect and share learning and challenges. It has 
been a great success with increasing membership and engagement.  As 
part of the Learning Community, the PMHIC hosts a series of monthly 
virtual events, including learning sets and workshops. The last learning set 
was held on 22nd January and the next will be on 19th March 2025 

 

 

Demitting Officers at AGM 

 

Committee Outgoing (Chair) Incoming (Chair) 

Child and Adolescent Faculty Dr Elaine Lockhart Dr Guy Northover 

Liaison Faculty Dr Alex Thomson (Interim) Dr Alex Thomson 

Rehab and Social Faculty Dr Sunil Nodiyal Dr Andrew Molodynski 

Eastern Division Dr Kallur Suresh Dr Kapil Bakshi 

South Eastern Division Prof Rafey Faruqui Dr Rajnish Attavar 

Trent Division Dr Shahid Latif Dr Aamer Sajjad 

West Midlands Division Dr Muhammad Gul 
Dr Suchithra 
Thirulokachandran 

European Division Dr Angela Carballedo Aenlle No one was elected 

https://www.rcpsych.ac.uk/events/conferences/detail/2025/02/07/default-calendar/public-mental-health-conference
https://www.rcpsych.ac.uk/docs/default-source/events/2025-events/public-mental-health-conference/events---public-mental-heath-conference---7-february-2024.pdf?sfvrsn=a1257e10_3
https://www.rcpsych.ac.uk/improving-care/public-mental-health-implementation-centre/public-mental-health-learning-community


Middle Eastern Division Dr Ovais Wadoo Dr Yasser Saeed Khan  

Pan American Division Prof Ken Kaufman Dr Ishrat Husain 

South Asian Division Dr Manoj Kumar Professor Rajashree Ray  

Philosophy SIG Dr Anastasios Dimopoulos Dr Temi Metseagharun 

Rainbow SIG Dr Pavan Joshi Dr Elinor Hynes 

Transcultural SIG Dr Fabida Aria Dr Saima Niaz  
Volunteering and International 
SIG Dr Anis Ahmed Dr Mostafa Shalaby  

   

Committee Outgoing (Vice-Chair) Incoming (Vice-Chair) 

Child and Adolescent Faculty Dr Guy Northover  Dr Shermin Imran  

Liaison Faculty Dr Elizabeth Sampson Dr William Lee  

Rehab and Social Faculty Dr Asha Praseedom Dr Hina Tahseen 

RCPsych in Northern Ireland Dr Stephen Moore Dr Mark Finnerty 

RCPsych in Wales Dr Alberto Salmoiraghi Dr Izabela Jurewicz 

Eastern Division Dr Anna Conway Morris Dr Sepehr Hafizi 

South Eastern Dr Rajnish Attavar  Dr Rhian Bradley 

Trent Division Dr Rais Ahmed Dr Asad Malik 

West Midlands Division 
Dr Suchithra 
Thirulokachandran Dr Imran Piracha 

   

Committee Outgoing (Finance Officer) 
Incoming  (Finance 
Officer) 

Child and Adolescent Faculty N/A Jose was interim Dr Jose Luis Mediavilla 

Eating Disorders Faculty N/A Samantha was interim Dr Samantha Scholtz 

Rehab and Social Faculty Dr Hemant Bagalkote Dr Saeed Alam 

RCPsych in Northern Ireland Dr Liz Dawson Dr Stephen Moore 

RCPsych in Scotland Dr Pradeep Pasupuleti No one was elected 

London Division N/A John was interim Dr John Lowe 

Northern & Yorkshire Division N/A post was vacant Dr Narendra Sharma 

South Eastern Division Prof. Catherine Kinane Dr Hasanen Al-Taiar 

Trent Division Professor Nav Ahluwalia No one was elected 

Adolescent Forensic SIG Dr Gabrielle Pendlebury Dr Mojtaba Shiri Feshki  

Neurodevelopmental SIG Dr Raja Mukherjee Dr Hussien Elkholy 

Private & Independent SIG N/A Jonathan was interim Dr Jonathan Hellewell 

Transcultural SIG Dr Praveen Kumar Dr Faria Khan 

   

   

Committee Outgoing (Other Roles) Incoming  (Other Roles) 

PTC Chair Dr Claire-Marie Hosein   

Registrar Trudi Seneviratne 
Professor Owen 
Bowden-Jones  



Associate Dean for  
Undergraduate Education 

Prof Charlotte  
Wilson-Jones   

Associate Dean for Trainee 
Support Dr Israel Adebekun   
Associate Registrar for 
Sustainability Dr Jacob Krzanowski   
Associate Registrar for 
Sustainability Dr Katherine Kennet   
Specialist Advisor for Portfolio 
Online Dr Paul Emmerson   
Specialist Advisor for Social 
Inclusion Dr Jed Boardman   

Autism Champion Dr Conor Davidson   
 

Thank you, to all demitting and incoming officers and those holding college roles, 
for all their dedication and hard work. 

Thank you, to all College staff for their dedication and hard work.  

It has been a privilege to have served as the Registrar from 2020 – 2025. 
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