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About Royal College of Psychiatrists 
Background

The Royal College of Psychiatrists (the College) are the professional medical body responsible for supporting psychiatrists throughout their careers from training through to retirement, and in setting and raising standards of psychiatry in the United Kingdom.

We work to secure the best outcomes for people with mental illness, intellectual disabilities and developmental disorders by promoting excellent mental health services, supporting the prevention of mental illness, training outstanding psychiatrists, promoting quality and research, setting standards and being the voice of psychiatry.

Our Mission

The College works to secure the best outcomes for people with mental illness, learning difficulties and developmental disorders by promoting excellent mental health services, supporting the prevention of mental illness, training outstanding psychiatrists, promoting quality and research, setting standards and being the voice of psychiatry.
What we do 
The Royal College of Psychiatrists is the professional medical body responsible for supporting psychiatrists throughout their careers from training through to retirement, and in setting and raising standards of psychiatry in the United Kingdom. 

We work to secure the best outcomes for people with mental illness, intellectual disabilities, and developmental disorders by promoting excellent mental health services, supporting the prevention of mental illness, training outstanding psychiatrists, promoting quality and research, setting standards and being the voice of psychiatry.

We:
· set standards and promote excellence in psychiatry and mental healthcare
· lead, represent and support psychiatrists
· work with patients, carers, and their organisations.


Our Members

We deliver impact and value for our members.

Our members are psychiatrists, who deliver outstanding services to patients and carers across the UK, and all over the world, and hundreds of mental health services are signed up to our quality networks.

We value patients and carers and involve them in our work – on the basis of co-production.



Our Governance

The College Council discuss the affairs of the organisation and make recommendations to the Board of Trustees on many of the biggest decisions the College has to make. 

It has overall responsibility for education and psychiatric training, policy, professional practice, professional standards, public engagement, quality improvement and research. Led by an elected President, (who leads the College on behalf of its members and associates), Full details of the College’s Council can be found at: https://www.rcpsych.ac.uk/about-us/our-people-and-how-we-make-decisions/council 
Our Values and Behaviours

The College has a clear set of values which drive everything we do. They support our leaders and staff to make values-based decisions and they enable the creation and reinforcement of our positive, empowering and enabling culture. 

We have worked in collaboration with our members and staff to define six core values that underpin our behaviours and how we operate at every level of the College. 

These C.I.R.C.L.E. values are:
· Courage
· Innovation
· Respect
· Collaboration
· Learning
· Excellence 
 
 
Equality, Diversity, and Inclusion 

The College is opposed to all forms of prejudice and believes that everyone should be treated fairly, regardless of age, disability, gender reassignment, marriage and civil partnership status, race, religion or belief, sex, or sexual orientation (the protected characteristics). 
 
We are committed to promoting equality, diversity and inclusion for our existing and future members, associates, affiliates, staff, and visitors in all our practices and arrangements. We actively advocate for, and support, equality of access, experience and outcomes for all College staff, all members and for all mental health patients and carers. 

The College is committed to building and maintaining an inclusive and supportive culture, a place where we can all be ourselves and succeed on merit.  We aim to promote a more inclusive environment, which attracts all candidates and signals our commitment to celebrate and promote diversity - which includes LGBTQ+ and other equality matters.

The College has taken many steps to ensure their commitment to EDI is felt amongst staff through signing up to Stonewall and the Disability Confident Employer Scheme. We have and will continue to review policies to ensure they are inclusive, as well as created new policies which support individuals with different identities. Some new policies which have been updated and created within the last two years are:  
· Equality, Diversity and Inclusion Policy   
· Transitioning at work Policy   
· Transgender Equality and Inclusion Policy   
· Menopause Policy   
· Anti-bullying and harassment policy  
· Domestic abuse policy  
 
College Forums  
  
SGEI Forum – The Sexuality Gender Equality and Inclusion forum aims to make positive difference to the experience of being an employee of the College by creating a more progressive and inclusive environment, not only for College employees but also for visitors to the College. The forum is focused on embedding the College’s value of ‘respect’ and the associated behavior to ‘promote diversity and challenge inequalities’ throughout the College.  
   
The forum seeks to raise awareness about issues related to gender and sexuality through College-wide activities and offers consultative advice to the Senior Management Team, HR and Staff Representative Committee on any matters relating to sexuality and gender equality and inclusion.  
  
ACF Forum - The African Caribbean Forum (ACF) provides an outlet for those interested in the issues of the Black African and Caribbean heritage to meet, discuss, educate and celebrate one another in relation to the College - as well as maintain a safe space for members who identify to the group, with a view to bring issues to the attention of the wider workforce.     
 
The forum has carried out various work since it was created in 2018, from holding awareness raising events around the African Caribbean community, to creating an internal resource on Allyship and Combatting Systemic Racism. 
 
Wellbeing at Work Forum – The Wellbeing at Work Forum (WWF) was set up to oversee the implementation of the College Mental Health at Work Action Plan. Its aim is to improve all staff’s wellbeing at work, and the group (comprising staff from across the College) puts ideas into action using quality improvement methodology.  
  
Recently, the WWF has worked closely with the Senior Management Team and implemented a number of positive changes, to try to enhance employees’ experience of working at the College. Its aspiration is for people to look to the College as best practice for providing the best possible workplace.  
 
Part of all the forums remit is to review College policies and processes in development to ensure that they promote sexuality and gender equality and inclusion.   
  
The Staff Representative Committee (SRC) - The SRC is a forum through which staff consult with the Senior Management Team (SMT) on matters related to employment including material changes to key policies. This takes place through informed discussion, so that all ideas and viewpoints may be considered. Representatives are ambassadors for the College Values and Behaviours, and work to bring attention to staff concerns and find solutions to them with SMT.  
  
Details on how to join all forums and the SRC can be found by employees on the College intranet (COLIN).

Strategic Vision and Values

On 14 January 2021 we published our new Equality Action Plan, which contains 29 key actions and is central to our College strategy for 2021-23.  






































	INFORMATION PACK

Chair – Combined Committee for Accreditation
 
(College Centre for Quality Improvement – CCQI)

Secondment / or £500 per day (Consultancy)
15 days per year 
3-year contract



APPLICATION PROCEDURES

In order to apply, please submit the following to the Human Resources Department, Royal College of Psychiatrists, by email to HRrecruitment@rcpsych.ac.uk. 

1. Covering letter, briefly stating how your skills and experience are relevant to each of the role that you apply for.
1. 	curriculum vitae (only one is necessary if you apply for multiple roles);

	The closing date for applications is: Friday 2 June 2023 @10am

Please note that applications received after this date and time will not be considered.



Acknowledgement of receipt of applications will not be sent out. 
Please be advised that due to large volume of applications received, only shortlisted candidates will be contacted in writing.
	Interview date: Thursday 15 June 2023
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At the College, we ensure that our recruitment process is objective and focussed on your ability to do the job.  We want high quality, talented individuals to join our organisation and we assess this through your Application Form, CV and your covering letter. This is also carried out through the testing and the interview process.

The main purpose of your application is to move you to the testing and interview stage of the process where we get to meet you face to face. This Information Pack is designed to help give you the best opportunity to submit a successful application.


        Job Description and Person Specification

The Job Description describes the key responsibilities, duties and scope of the position. The Person Specification outlines the key skills, experience and qualifications that is required to carry out this role. The Application Form and your covering letter should demonstrate how your ability and experience will enable you to deliver what is required to do the job.

College Values

We have strong values, and we promote a consistent culture that is positive, empowering and enabling, in a way that promotes excellent member and staff experience, patient and carer experience, and excellence in psychiatry and wider mental health services, for the benefit of patients. Our culture is under-pinned by our C.I.R.C.L.E. values. All individuals must demonstrate how they meet our values through the selection process.


Disability Confident Employer Scheme

The College is proud to be a part of the Disability Confident Employer Scheme, a scheme which allows us to demonstrate our commitment to being an inclusive employer as well as recruit, retain and develop those with disabilities. To ensure we are giving candidates with disabilities as fair of an opportunity as possible, we propose that as long as you meet the minimum requirements for the role being applied for, we will offer you an interview. It must be disclosed within your application form that you have a disability for this to apply. For more details, please go to Disability Confident.

The minimum requirement that will guarantee an interview for a role under this scheme, will be to meet all the essential requirements listed in the person specification of the job description.

Reasonable Adjustment

As a values-based organisation, that puts our values at the front of everything that we do, we pride ourselves on ensuring reasonable adjustments are made, where possible for candidates who may have a disability. Our recruitment team are happy to work alongside candidates who this applies to.
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THE ROYAL COLLEGE OF PSYCHIATRISTS

JOB DESCRIPTION


JOB TITLE: 	Chair, Combined Committee for Accreditation

TERM OF OFFICE: 	            Three years (initially)

RESPONSIBLE TO: 	            Director of CCQI

REMUNERATION:		Secondment

TIME COMMITMENT: 	15 days per year 


Background

The College Centre for Quality Improvement has 28 quality and accreditation networks. The networks set standards for a range of mental health services and review services against them using self and peer-review. Services demonstrating a high level of compliance with the standards can be accredited by the College. Each network has its own specialist accreditation committee.

The Chair, working with a Deputy, will oversee the work of the CCQI’s specialist accreditation committees and ensure that the accreditation decisions of all networks are consistent and robust. They will ratify the recommended accreditation decisions for participating services. 

Job Purpose

· Ensure that CCQI accreditation decisions are robust, consistent and fair.

Key Responsibilities

· Chair a proportion of the meetings of the Combined Committee, with the support of a deputy chair
· Approve or challenge accreditation recommendations of chairs of the specialist Accreditation Groups
· Make the final decision on any contentious accreditation cases.
· Ensure consistency of decision making across the accreditation committees 
· Communicate points of learning to the Director of the CCQI, the Clinical and Strategic Director (Quality Networks and Accreditation) and relevant CCQI managers, e.g. about review methods or service standards that should be changed
· Determine the level of severity of any serious problems with services that appear as part of the accreditation process and to manage concerns by communicating with the Director of the CCQI 
· Produce a simple annual report to the CCQI governance board that provides an overview of the accreditation networks, and which highlights any recommended changes to process and standards.

Person Specification

· College Member
· Experience of chairing committees
· Experience of participating in work focused on improving quality in mental health services.


Combined Committee for Accreditation Terms of Reference

Membership
Membership of the Combined Committee comprises a Chair and a Deputy Chair along with members of the specialist Accreditation Groups. Meetings are quorate only when a minimum of four health practitioners from more than 2 professional disciplines working in the specialty area under review and one service user or carer representative are present.

Role of the Committee
The Combined Committee has powers delegated by Council. The committee accredits services based on the evidence gathered during the self- and peer-review, and in particular looks closely at any instances of non-compliance with Type 1 Standards. If evidence is insufficient, the committee may request further documentary information, a re-audit or a focused re-visit to the service concerned.  Committee members also advise CCQI project staff members about the quality of the reports and findings that inform their decisions.

The Combined Committee is accountable and responsible for accreditation, therefore members will be expected to make fair, unbiased decisions. The Combined Committee may question or challenge the findings of review teams and CCQI project staff. Committee decisions should be based solely on data collected from the participating services’ self- and peer-review reports. However, committee members should be prepared to check facts when their decisions appear to contradict those of the statutory regulator or similar agency.

Members of the Combined Committee should attend at least one peer-review visit per year in order to maintain their understanding of the whole process. It is each member’s responsibility to declare potential conflicts of interest.

Frequency and Location of Meetings
The Combined Committee meets for one day per month. A five-hour, one-day meeting considers about 30 services. The chair may call extra meetings as required.

Confidentiality
All members of the Combined Committee are required to sign a confidentiality statement. The self-review data, peer-review report, accreditation report and any additional documentation submitted as part of the accreditation process are confidential. The committee will be presented with reports from participating services which will be anonymised.

Accreditation Decision and Categories
The CCQI project team compiles a report that summarises the number of standards met in each section of the report by standard type. The committee considers the number and type of outstanding Type 1 criteria and determine whether further assessment, via documentation forwarded to the committee or a further self- and/or peer-review, is necessary.  All action outstanding must be completed within 12 months, or a specified shorter period, of the Combined Committee decision.

When a participating service has demonstrated that it has met the criteria outlined below, the committee will recommend that accreditation is awarded for three years from the date of the committee meeting at which the decision is made.  This is subject to satisfactory completion of interim self-review.

Level 1: “accredited as excellent”.  The service would at the point of peer review:
· meet all Type 1 Standards; 
· meet 95% or more of Type 2 Standards;
· meet 80% or more of Type 3 Standards, with a clear plan for how to achieve the others;
· have received overall positive patient feedback;
· have excelled in other ways, e.g. research, audit or teaching.

Level 2: “accredited”.  The service would at the point of peer review:
· meet all Type 1 Standards; 
· meet 80%or more of Type 2 Standards;
· meet 60% or more of Type 3 Standards;
· have received overall positive patient feedback.

Level 3: “accreditation deferred”.  The service would at the point of peer review:
· fail to meet one or more Type 1 Standards but demonstrate the capacity to meet these within a short time; 
· fail to meet a substantial number of Type 2 Standards or fail to meet a group of Type 2 Standards in a critical area, but demonstrate the capacity to meet the majority within a short time.
In this instance the participating service would be deferred for a specified time, up to 12 months, to rectify the problems and demonstrate this. In some cases, a further self- and/or peer-review may be required to validate the evidence provided.

Level 4: “not accredited”.  The service would at the point of peer review:
· fail to meet one or more Type 1 Standards and not demonstrate the capacity to meet these within a short time;
· fail to meet a substantial number of Type 2 Standards or fail to meet a group of Type 2 Standards in a critical area, and not demonstrate the capacity to meet these within a short time.
The chair of the Combined Committee will write to the service to advise about the urgency and seriousness of the problems and to ask action to be taken.

Participating services are notified of the committee’s decision within 1 working day of the committee meeting.  

November 2014 















CURRENT PROVISIONS


	Contract

	3-year contract  

	Salary	

	Secondment or £500 per day via Consultancy 

	Hours	

	15 days per year

	Disclosure Barring Service (DBS)

	Some roles require DBS checks prior to joining the College.

	Location
	21 Prescot Street, London E1 8BB 

	
	Nearest underground stations are Tower Hill, Aldgate, and Aldgate East.

	
	The College is a non-smoking environment



	
	

	
	

	
	


















Royal College of Psychiatrists
 
About the College

What we do:

The Royal College of Psychiatrists is the professional and educational body for psychiatrists in the United Kingdom and the Republic of Ireland. We aim to:
 
Set standards and promote excellence in psychiatry and mental healthcare
The Royal College of Psychiatrists is committed to improving the understanding of psychiatry and mental health. We want there to be a greater understanding of the interaction between mental and physical health and the social and cultural context in which people live. We are at the forefront in setting and achieving the highest standards through education, training and research. We lead the way in developing excellence and promoting best practice in mental health services. We promote research and publish the results in our world-class psychiatric journals.
Lead, represent and support psychiatrists
The College actively promotes psychiatry as a career. College structures are robust and provide dedicated support to our members and associates. Nationally and internationally, the College has a vital role in representing the expertise of the psychiatric profession to governments and other agencies. This is key to promoting best practice in mental health. 
Work with patients, carers, and their organisations
We collaborate with key players in the mental health field and are champions for improvements in the quality of mental healthcare throughout all sectors of society. Public education is at the heart of our activities and is an essential component of our website.
As well as running its membership examination (MRCPsych), and visiting and approving hospitals for training purposes, the College organises scientific and clinical conferences and lectures and continuing professional development activities. The College publishes books, reports and educational material for professionals and the general public. It also publishes the British Journal of Psychiatry, BJPsych Bulletin, BJPsych Advances,  BJPsych International and BJPsych Open, all of which are now available on-line.
 
The Royal College of Psychiatrists has been in existence in some form since 1841. First as the "Association of Medical Officers of Asylums and Hospitals for the Insane" (later changed to the Medico Psychological Association) then, in 1926 receiving its Royal Charter to become the "Royal Medico Psychological Association, and finally, in 1971 receiving a Supplemental Charter to become the "Royal College of Psychiatrists" we know today.
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