


Advert:

Appointment of Specialist Advisor for Less than Full-Time Training 

A vacancy has arisen for a Specialist Advisor for Less than Full-Time (LTFT) to take up office 2023. 

The post is voluntary and the appointee should expect, with the agreement of his or her employer, to spend an average of 0.5 PA per week in the role. The post holder will be a member of the Education & Training Committee (ETC), the Trainee Support Committee and Heads of School, each of which meet three times a year. 

The post holder will work with the President, Registrar and other College Officers and report to the Dean. They will also work with the Director of Professional Standards, Head of Training & Workforce and Training Manager. 

The specialist advisor for LTFT will be responsible for advising the College on less than full-time training and supporting less than full-time trainees and wider psychiatric workforce. They will also represent the College when requested at relevant Committees at the Department of Health, Academy of Medical Royal Colleges (AoMRC), GMC and other external organisations.

The post will appeal to a Consultant Member, Fellow, Specialist Associate or Affiliate of RCPsych who has an interest in the needs of LTFT trainees and wider workforce.

College Members who would like to be considered for this post should write to the Dean, Dr Subodh Dave via the Specialty Training team (specialtytraining@rcpsych.ac.uk).  

Applications should be submitted by 10 May 2023 and shortlisted candidates will be invited to interview online on 16 May 2023. 



ROYAL COLLEGE OF PSYCHIATRISTS

JOB DESCRIPTION


JOB TITLE:	Specialist Advisor for Less than Full-Time Training

TERM OF OFFICE:		Up to 5 years

RESPONSIBLE TO:		Dean

WORKING WITH:
	Governance		President, Registrar and other College Officers

[bookmark: _Hlk119491065]Management	Director of Professional Standards; Head of Training & Workforce, Training Manager

RESPONSIBLE FOR:		N/A  

ELECTED/APPOINTED:	Appointed

TIME COMMITMENT:		0.5 PA per week

SALARY:  				Voluntary


JOB PURPOSE

· Responsible for advising the College on less than full-time training and supporting less than full-time trainees and wider psychiatric workforce.

· [bookmark: _Hlk119490297]Responsible for creating guidance resources, FAQs and promotional materials to support Less than Full-Time Training and working. 

KEY RESPONSIBILITIES

The successful candidate will work closely with the Dean and the Professional Standards Department, particularly Training and Workforce, to:

1. Promote and uphold the College values of Courage, Innovation, Respect, Collaboration, Learning and Excellence. 
2. [bookmark: _Hlk119491226]Attend meetings within the College to represent the needs of LTFT trainees and wider workforce. Committees that the post-holder will be a member of include the Education & Training Committee (ETC), the Trainee Support Committee and Heads of School, each of which meet three times a year.
3. Develop a national network of LTFT training advisors within Deaneries/training areas.
4. Work to establish the College as a leader of good practice in supporting LTFT trainees and the wider workforce. 
5. Develop a section for LTFT queries and support on the College website.
6. [bookmark: _Hlk119491374]Represent the College when requested at relevant Committees at the Department of Health, Academy of Medical Royal Colleges (AoMRC), GMC and other external organisations.

Main duties include:
1. Develop and disseminate good practice in LTFT training and working.
2.  Act as a College contact point for queries on LTFT training and working.
3. Attendance at ETC, Trainee Support Committee and Heads of Schools meetings.
4. Attendance at Academy of Medical Royal Colleges’ Flexible Training Committee and other external meetings when requested.

PERSON SPECIFICATION

Essential Criteria

· A Consultant Member, Fellow, Specialist Associate or Affiliate of RCPsych.
· Able to relate effectively to issues around Less than Full-Time Training and working. 

· Have detailed knowledge of LTFT policy across the four-nations in training and working as a psychiatrist.

· Have knowledge of and use of the routes for entry onto the GMC’s Specialist Register and implications for those working or training less than full time. 

· Have excellent communication skills including the ability to present clearly and influence colleagues.

· Have an interest in the development of College guidance and policy that support less than full time trainees and the retention of the wider workforce.

· Experience in advising and managing Less than Full Time Trainees.

· Knowledge of Postgraduate Medical Education and current developments.


Desirable Criteria

· Experience in training or working less than full time. 

· Leadership experience at a regional or national level.


THE COLLEGE VALUES

Courage
•	Champion the specialty of psychiatry and its benefits to patients
•	Take every opportunity to promote and influence the mental health agenda
•	Take pride in our organisation and demonstrate self‐belief
•	Promote parity of esteem
•	Uphold the dignity of those affected by mental illness, intellectual disabilities and developmental disorders.

Innovation
•	Embrace innovation and improve ways to deliver services
•	Challenge ourselves and be open to new ideas
•	Seek out and lead on new, evidence‐based, ways of working
•	Have the confidence to take considered risks
•	Embrace the methodology of Quality Improvement to improve mental health services and the work of the College.

Respect
•	Promote diversity and challenge inequalities
•	Behave respectfully – and with courtesy – towards everyone
•	Challenge bullying and inappropriate behaviour
•	Value everyone’s input and ideas equally
•	Consider how own behaviour might affect others
•	Respect the environment and promote sustainability.

Collaboration
•	Work together as One College – incorporating all members, employees, patients and carers
•	Work professionally and constructively with partner organisations
•	Consult all relevant audiences to achieve effective outcomes for the College
•	Work together with patients and carers as equal partners
•	Be transparent, wherever possible and appropriate.

Learning
•	Learn from all experiences
•	Share our learning and empower others to do the same
•	Value and encourage personal feedback
•	Use feedback to make continuous improvements
•	Create an enabling environment where everyone is listened to, regardless of seniority
•	Positively embrace new ways of working.

Excellence
•	Deliver outstanding service to members, patients, carers and other stakeholders
•	Promote excellent membership and employee experience
•	Always seek to improve on own performance
•	Promote professionalism by acting with integrity and behaving responsibly
•	Demonstrate accountability in all that we do
•	Uphold the College’s ‘Core Values for Psychiatrists’.


	INTERNAL COLLEGE CONTACTS:

	· Department:
Professional Standards
· Section/Project:
Training & Workforce,
· Name of Contact:
Charlotte Callaghan / Nikki Cochrane
· Job Title: 
Training Manager / Head of Training & Workforce 












