
THE ROYAL COLLEGE OF PSYCHIATRISTS

SPECIAL ADVISER JOB DESCRIPTION

JOB TITLE:

Special Adviser on Higher Education Mental Health
TERM OF OFFICE:
4 years to run to November 2029
RESPONSIBLE TO:


Registrar with input from the Dean 
WORKING WITH:


Honorary Officers (President, Dean, Registrar) and                      

                                                                     Vice-Presidents
ELECTED/APPOINTED:
Appointed
TIME COMMITMENT:


An average of 1 PA per fortnight
GEOGRAPHICAL REMIT

This role will provide specialist and expert advice to College Honorary Officers and Vice Presidents. It will ensure the College maintains a leading position by working collaboratively across the UK to support influencing, sharing of expertise, learning and best practice. 
JOB PURPOSE 

The primary purpose of this role is to provide specialist and expert advice on the development and implementation of mental health support for higher education (university) students across the UK, being mindful of the experience of university students in international contexts. 
The focus will be on promoting and guiding the development of the College’s views on higher education mental health and seeking to influence and participate in externally led activity such as that undertaken by the Department for Health and Social Care (DHSC), the Department for Education (DfE) Higher Education Mental Health Implementation Taskforce - and - taking over from the College Associate Dean for Undergraduate Education - the Mental Wellbeing in Higher Education Expert Group (MWBHE). 
In consultation with the Dean and Associate Dean for Undergraduate Education, the Adviser will determine the need for undertaking work on relevant higher education mental health matters. This includes the promotion of educational and training initiatives. The Adviser will also support the whole College approach to improving higher education mental health, engaging with the informal internal oversight group leading this work. 
A core feature of the role will be to work collaboratively with:

· College’s committees. 
· Special Interest Groups (SIGs). Including the Transcultural psychiatry and the Occupational psychiatry SIGs.
· Faculties. Particularly General Adult, Eating Disorders, Addictions, Medical Psychotherapy, Child and Adolescent and Neuropsychiatry. 
· College representatives from the Devolved Nations and Divisions.
· Elected/appointed roles. Including Presidential Leads and other Specialist Advisers.
· The College Undergraduate Education Forum. The Undergraduate Medical Forum will continue to sit under the Associate Dean for Undergraduate Education. 
· College directorates. Including the Strategic Communications directorate, Professional Standards directorate, College Centre for Quality Improvement (CCQI), National Collaborating Centre for Mental Health (NCCMH) and Public Mental Health Implementation Centre (PMHIC).
KEY RESPONSIBILITIES:
· Promote the College as a leader of good practice in university students having their mental healthcare needs met.  
· Represent the College on external working groups, including the DfE Higher Education Mental Health Implementation Taskforce.
· Engage with College committees, Faculties, Divisions and Devolved Nation representatives, and work collaboratively with other elected/appointed College roles, CCQI, NCCMH and PMHIC.
· Ensure College projects on higher education mental health include lived experience from students in higher education and their families/carers.
· Support improvements in training and education through working with the Education and Training Committee, Psychiatric Trainees Committee, Specialty Advisory Committee (SAC) Chairs and Specialty and specialist (SAS) doctors Committee. Activity should include considering the development of CPD modules/masterclasses. 
· Work with the College’s informal oversight group on higher education mental health to ensure collaboration across the College.
· Support the College’s engagement with reviews and projects including related to implementation.
· Scope the potential for the College to provide advice and accreditation for student mental health services.
· Attend relevant meetings including meetings advised to attend by the President/Dean. 
· Liaison with national policymakers, for example related to the 10 Year Health Plan.
· Engagement with other external stakeholders in the sector of higher education mental health. This should be supported by a stakeholder analysis. Stakeholders should include the Mental Wellbeing in Higher Education Expert Group (MWBHE), Universities UK and the national charity Student Minds. 
· Brief College Honorary Officers and Vice-Presidents 
· Advise on official College responses on issues relating to the mental health of university students. 
PERSONAL SPECIFICATION:
The successful candidate will be in good standing with the College and for Continuing Professional Development, and demonstrate:

· Commitment to policy developments related to higher education mental health 
· Clinical experience of working with university students
· Experience of leadership in roles relating to higher education mental health at a national/regional level

· An ability to engage and work with colleagues collaboratively
· Experience in leading groups and projects
THE COLLEGE VALUES

Courage

•
Champion the specialty of psychiatry and its benefits to patients

•
Take every opportunity to promote and influence the mental health agenda

•
Take pride in our organisation and demonstrate self‐belief

•
Promote parity of esteem

•
Uphold the dignity of those affected by mental illness, intellectual disabilities and developmental disorders.

Innovation

•
Embrace innovation and improve ways to deliver services

•
Challenge ourselves and be open to new ideas

•
Seek out and lead on new, evidence‐based, ways of working

•
Have the confidence to take considered risks

•
Embrace the methodology of Quality Improvement to improve mental health services and the work of the College.

Respect

•
Promote diversity and challenge inequalities

•
Behave respectfully – and with courtesy – towards everyone

•
Challenge bullying and inappropriate behaviour

•
Value everyone’s input and ideas equally

•
Consider how own behaviour might affect others

•
Respect the environment and promote sustainability.

Collaboration

•
Work together as One College – incorporating all members, employees, patients and carers

•
Work professionally and constructively with partner organisations

•
Consult all relevant audiences to achieve effective outcomes for the College

•
Work together with patients and carers as equal partners

•
Be transparent, wherever possible and appropriate.

Learning

•
Learn from all experiences

•
Share our learning and empower others to do the same

•
Value and encourage personal feedback

•
Use feedback to make continuous improvements

•
Create an enabling environment where everyone is listened to, regardless of seniority

•
Positively embrace new ways of working.

Excellence

•
Deliver outstanding service to members, patients, carers and other stakeholders

•
Promote excellent membership and employee experience

•
Always seek to improve on own performance

•
Promote professionalism by acting with integrity and behaving responsibly

•
Demonstrate accountability in all that we do

•
Uphold the College’s ‘Core Values for Psychiatrists’.

	INTERNAL COLLEGE CONTACT:

	· Department: Policy and Campaigns team, Strategic Communications


· Name of Contact and Email: Safiya Jones, Safiya.jones@rcpsych.ac.uk 


· Job Title: Policy and Influencing Manager 
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