ROYAL COLLEGE OF PSYCHIATRISTS
	

	
	

	JOB TITLE:
	RCPsych Addictions Credential Lead

	
	

	DURATION:
	June 2026 – June 2029

	
	

	APPOINTED:
	Appointed following advertisement and application review

	
	

	TIME COMMITTMENT:
	4 hours per week

	
	

	SALARY:
	1 PA per week

	
	


JOB PURPOSE
To lead the development and implementation of the Addictions Credential, funded by the Office of Health Improvement and Disparities (OHID). This pivotal role will shape the future of addiction care by driving innovation and excellence in credentialing. The Credential Lead will oversee strategic initiatives, curriculum delivery, stakeholder collaboration, and quality assurance to ensure the credential is successfully embedded and sustained.

KEY RESPONSIBILITIES

The role will play a central part in shaping the Addictions Credential by leading key initiatives and ensuring its successful implementation. Responsibilities include:

· Chairing the Addictions Working Group meetings, providing strategic direction and fostering collaboration.
· Representing the Addictions Credential at key College meetings, including the Credentialing Working Group, Curricula and Assessment Committee, and Education Training Committee.
· Overseeing the implementation of the Addictions Curricula, ensuring it aligns with professional standards and educational goals.
· Overseeing delegate recruitment, portfolio assessments, and the development and delivery of learning days.
· Supporting the College with internal quality assurance processes, maintaining high educational standards.
· Overseeing the recruitment, training, and supervision of mentors to provide guidance and support for credential candidates.
· Collaborating closely with key stakeholders, including the Specialist Advisor for Credentials, Head of Training and Workforce, Educational Standards Manager, and Credentials Coordinator, to drive the success of the Addictions Credential.

PERSON SPECIFICATION:

The successful candidate will be in good standing with the College and for Continuing Professional Development, and demonstrate:

· Commitment to advancing education and training in addiction psychiatry, with a clear vision for improving national standards and workforce capability.
· Extensive clinical experience in addiction psychiatry, with a strong understanding of service delivery, training pathways, and professional standards.
· Proven leadership skills, including experience chairing working groups, leading strategic initiatives, or managing national educational programmes.
· Experience in curriculum development, assessment design, and credentialing frameworks, with the ability to oversee implementation and ensure quality.
· Excellent communication skills, both written and verbal, including the ability to represent the College at senior-level meetings and external forums.
· Experience in mentoring, supervision, or educational assessment, with a commitment to supporting professional development.
· Strong organisational skills, with the ability to manage meetings, reporting, delegate recruitment, and coordination of learning events.
· Understanding of quality assurance processes, with a commitment to maintaining high educational standards and continuous improvement.
· Ability to work collaboratively with colleagues, stakeholders, and external organisations, including College staff, and regional leads.
· Commitment to the College’s values and strategic objectives, including equity, diversity, inclusion, and innovation in education.

ELIGIBILITY:

This role is open to doctors with substantial clinical experience in the field of Addictions psychiatry. Applicants should have a demonstrable commitment to service development, education, and leadership within addictions.


THE COLLEGE VALUES

Courage
•	Champion the specialty of psychiatry and its benefits to patients
•	Take every opportunity to promote and influence the mental health agenda
•	Take pride in our organisation and demonstrate self‐belief
•	Promote parity of esteem
•	Uphold the dignity of those affected by mental illness, intellectual disabilities and developmental disorders.

Innovation
•	Embrace innovation and improve ways to deliver services
•	Challenge ourselves and be open to new ideas
•	Seek out and lead on new, evidence‐based, ways of working
•	Have the confidence to take considered risks
•	Embrace the methodology of Quality Improvement to improve mental health services and the work of the College.

Respect
•	Promote diversity and challenge inequalities
•	Behave respectfully – and with courtesy – towards everyone
•	Challenge bullying and inappropriate behaviour
•	Value everyone’s input and ideas equally
•	Consider how own behaviour might affect others
•	Respect the environment and promote sustainability.

Collaboration
•	Work together as One College – incorporating all members, employees, patients and carers
•	Work professionally and constructively with partner organisations
•	Consult all relevant audiences to achieve effective outcomes for the College
•	Work together with patients and carers as equal partners
•	Be transparent, wherever possible and appropriate.

Learning
•	Learn from all experiences
•	Share our learning and empower others to do the same
•	Value and encourage personal feedback
•	Use feedback to make continuous improvements
•	Create an enabling environment where everyone is listened to, regardless of seniority
•	Positively embrace new ways of working.

Excellence
•	Deliver outstanding service to members, patients, carers and other stakeholders
•	Promote excellent membership and employee experience
•	Always seek to improve on own performance
•	Promote professionalism by acting with integrity and behaving responsibly
•	Demonstrate accountability in all that we do
•	Uphold the College’s ‘Core Values for Psychiatrists’.


	INTERNAL COLLEGE CONTACTS:

	· Department: Professional Standards
· Name of Contact: Cherie Collins
· Job Title: Education Standards Manager
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